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Our Cities, Our Deprartment, Our Mission,

Our Motto, and Our Values.

The Cities of Lexington, Circle Pines, and Centerville are suburban
communities that are part of a metropolitan area that is
conveniently located just north of Minneapolis/St. Paul. The
quality of life for our citizens is exceptional. Our community
offers affordable housing, a variety of recreational and open
space opportunities, convenient shopping, as well as very
responsive municipal services.

There are excellent educational opportunities available to our
residents through the Centennial School District and numerous
quality colleges and universities within easy commuting distance.
Our community affords the serenity, safety, and stability of small-
town living yet we are close to the amenities of the big city.

I n mo st satisfaction surveys
guality of Iife as oOexcell ent
their homes, neighborhoods, parks, and schools. They are also
appreciative of the high level of local safety services.

Our three Cities have combined resources to create the
Centennial Lakes Police Department, a unique joint governance
law enforcement agency. We are comprised of 24 highly
professional sworn and civilian personnel who are dedicated to
delivering quality safety service to our citizens.

Local fire protection and suppression service is provided by the

Centennial Fire District and the Lexington Fire Department. These
agencies combine with the Centennial Lakes Police Department,
the Allina and North Ambulance services to provide an excellent

emergency medical rapid response system.

Our police department responds to all calls for service, enforces
criminal and traffic laws, provides deterrent patrol, engages in
proactive policing and problem -solving measures, and fosters
positive interactions with our citizens.

It is the Mission of the Centennial Lakes Police Department to
enhance the quality of life for those living i n our three Cities by
providing highly professional and responsive safety service.

We are dedicated to carrying out our Mission with pride and

professionalism. We value quality and integrity in police work
and we are committed to continued safety and stability of our

three Cities. We are also committed to organizational excellence
and to ful filling our Mott o of
Compassiond.

Our Motto ---

SERVING

WITH
COURAGE

AND
COMPASSION
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Chief’s Message Chief James R. Coan

It is my honor to present our 2019 Annual Report. While it is my
privilege to author this introductory page, the credit for the
content of this document really belongs to the dedicated men
and women who comprise the Centennial Lakes Police
Department.

A low crime rate, public confidence in our ability and integrity,
sound policing operations, policies and practices in accord with
national standards, and quality personnel at all levels of the
organization are just a few of our noteworthy accomplishments.

Much of our success is a reflectian of how we are staffed, trained,
and managed. Our philosophy of policing and our adherence to
certain fundamentals of organizational development have been
additional keys to our success, i.e. if you hire the right people;
provide them with the right trai ning, right equipment, the right
policies, and the right leadership; then the right things will

Chief James Coan happen.

In the year ahead, we will further our professional growth and
development; adhere to the fundamentals of policing and

organizational management; maintain close partnerships with
our citizens, our schools, and with other local law enforcement
agencies; and we will continue to render the same high level of
safety service that our citizens have come to expect. We will
strive for excellence and continue to work hard to ensure the
safety and stability of the Cities of Circle Pines, Lexington, and
Centerville.

None of what we accomplish could be achieved without the
dedication and effort put forth by so many in our Department.
As individuals and as a law enforcement agency we have the
capacity to meet virtually any challenge.

In conclusion, | wish to thank all of our personnel, our Governing
Board, Mayors, City Administrators, and our citizens for their
continued support and cooperation. | believe that the future of
the Centennial Lakes Police Department remains very bright am
that together we stand ready to meet the challenges of a new
year.

R. Coare

Chief of Police
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Department History

In the late 1 9 4 QHEelNan Heath became the first day-time Constable for Circle
Pines. City Councilmen took turns providing policing duty at night. After
formation of t-mendi pbhigee depanetment
of Circle Pines acquired an ambulance/squad car to patrol and to transport
injured or ill residents the many miles to the nearest hospital.

In 1954, Joseph Matzke became the first Lexington police officer. Officer Matzke
was paid $10 per month to cover gas and other expenses, plus he received a
portion of the fines assessed for infractions of ordinance.

As early as1965, a joint police force was discussed between Lexington and Circle
Pines. I t 19v% that & jbint powdrs agreement was adopted by the
two cities creating a combined police department. The police department was
governed by a commission, rather than directly by the two city councils. Ronald
Nicholas became the first Chief of the Circle PinesLexington Police Department.

The department, consisting of four officers, was first housed in a portioned - off
corner of t he Cir cl <¢imePfficers sveredldter added to a
extend coverage. All officers shared one police patrol car, a1973 Plymouth
inherited from the City of Lexington.

In 1978, the police department moved from the fire barn to an office in the
shopping area of 9201 Lexington Avenue. In June of 1986, the department
moved again, this time into the lower level of the new Circle Pines City Hall.

In 1991, the Circle PinesLexington Police Department began providing
contracted police protection to Centerville. In December of 1999, a Joint Powers

Agreement was completed, and on January 1,2000, atri-ci ty o0Cent ¢ We take great pride

Police Departmentd was formed to pro Inoure.ntlre
to the cities of Lexington, Circle Pines, and Centerville. community, our
department, and in
our commitment to
In 2006, a new police station was built on the corner of North Road and Lake protect and serve
Drive in Circle Pines. Today the Centennial Lakes Police Department is comprised the citizens of the
of 17 sworn officers and 7 civilians who are fully dedicated to providing quality cities of Lexington,
service to our three cities. Exceptioral personnel, a low crime rate, public Circle Pines, and
confidence in our ability and integrity, policies and practices in accord with Centerville.

national standards, and innovative problem-solving and outreach programs are
just a few of our noteworthy accomplishments.
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2019 Organizational Structure

Governing Board (6)

City Administrators (3)

Chief of Police (1)

Lieutenant/Administration (

Chaplain @ Detective

(1) (1)

CERT
Volunteers

~ Community
Service
Officers (3)

Records
Staff (3)
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Leadership Team

James Coan
Chief of Police

Responsible for overall operations and function of the Centennial Lakes Police Department. He holds a Bache
Science Degree iSocial Studies from Northern Michigan University, a Master of Science Degree in Criminal Ju
from Michigan State University, and is a graduate of the Public Safety Executive Leadership Program in the Hui
School of Public Affairs at the University Minnesota.

Russell Blanck

Licutenant/Administrative Commander

Responsible for the administrative, financial, policy, public information/media, emergency management ¢
investigative functions of the Department. He holds a Bachelor of Arts Degree, Phi Beta Kappa, from RL
University, and a Juris Doctor degree froGeorge Washington University. Lt. Blanck is admitted to practice law
the states of New York and Minnesota. He is also a graduate of the 233rd Session of the FBI National Acaden

Pat Aldrich

Lieutenant/Operations Commander

Respondile for patrol operations and community service. He holds a Bachelor of Science Degree in Criminal J
from the University of St. Thomas and a Master of Science Degree in Criminal Justice from Metropolitan .
University. Lt. Aldrich is a graduatef the Senior Management Series at the Minnesota Bureau of Crimir
Apprehension (BCA) and is a graduate of the Public Safety Executive Leadership Program in the Humphry Sc
Public Affairs at the University of Minnesota. Pat is currently an adjunobfiessor at Century College where he ha
worked with the Minnesota State Patrol LETO program, DNR Academy and Pathways program for law enforce
professionals.

Matt Giese
Sergeant/Patrol Supervisor

Responsible for evening and nighghift supervision of patrol personnel. Field Training Officer, Use of Foi
Instructor, Body Worn Camera Program Administrator. He holds an Associates of Science Degree il
Enforcement from Alexandria Technical College. Sergeant Giese is a gradiuie Bupervision and Managemeni
Program at the Minnesota Bureau of Criminal Apprehension.

Kathy Honkomp

Office Supervisor

Responsible for management of office/records functions and personnel. She holds a degree in Com|
Operations from Century College and a certificate in Operating Systems/Fundamentals of Electronic
Processing from Saint Paul Technical College.
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Department Personnel

Governing Board
Centerville:
Mayor Jeff Paar
Councilmembeb. Love

Circle Pines
Mayor Dave Bartholomay
Councilmembebean Goldberg

Lexington:
Mayor Mike Murphy

Councilmembebiane Harris

City Administrators
Centerville Mark Statz
Circle Pines Patrick Antonen
Lexington  Bill Petracek

Community Services Officers

CSOGeorgia Carlson
CSO Logan Larson
CSO Elena Daddario

Records/Clerical Support
Jean Alt
Donna Anderson
Alyssa Zech

CERT Coordinator
Michelle Lakso

Leadership Team
Chief James Coan
Lieutenant Russell Blanck
Lieutenant Pat Aldrich
SergeanMatt Giese
Office Supervisor Kathy Honkomp

Investigations
DetectiveDennis Spreng

Patrol Officers
Officer Andy Dixon
Officer Lucas Frederickson
Officer Brian Goetzke
Officer Rey Hernandez
Officer Faheem Karim
Officer Jon Krueger
Officer Haley Linder
Officer Katy Mannin
Officer Erik Odmark
Officer Tyler Schroeder
Officer Benjamin Stepan
Officer Nolan Wahlberg

Reserve Officers
Reserve Sergeadbhn Yarwood
Reserve OfficeMatthew Lindsey
Resrve OfficerJoshua Posterk
Reserve Officer Dominic Steele

Police Chaplain
Joel Heckman
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The Cities We Serve @ CENTERVILLE

The City of Centerville is located in eastern Anoka
County approximately 13 miles north of St. Paul.
Centervill eds popul ati on
encompasses an area of 2.4 square miles.

eriterville

‘Establishied 1857

Centerville and Peltier Lakes provide the area with
recreational opportunities for fishing and boating.
Centerville is also the entrance for the Rice Creek Chain
of Lakes County Park and Trail System. The park
includes a beach, a boat launch, a large campground, a
walking/biking trail, a playground, and facilities for
family events and civic functions. The entire park is a
popular destination for outdoor sports enthusiasts and
families seeking a ruratlike refugee from the big city.

Centerville is a growing community with a business park
and land available for future residential and retail
devel opment . The City i
Church and nearby Eagle Brook Church. The clos&nit
community hosts a number of very popular civic events
throughout the year including fishing tournaments,
running and bicycle races, ski shows, and the Ete des
Lacs summer festival and parade.
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The Cities We Serve = CIRCLE PINI

The City of Circle Pines is located 15 miles north of
Minneapolis and boarders the Cities of Blaine, Lino

Lakes, Shoreview, and Lexington. Circle Pines is ¢ INES
predominately residential community of over 5,000 ‘ AN
people. The 2 square miles of land area is fully 1edota

developed. Lake Driveis a major thoroughfare through
the City providing direct access to area freeways.

Circle Pines is the only suburban city that operates its
own natural gas distribution company 8 a result of its

cooperative history. The system serves all of Circle Pines
and portions of the Cities of Blaine and Lino Lakes.
Circle Pines also provides its own water and sewer
utilities to its residents.

Circle Pines is a great place to live, raise a family, do business, or just visit. In 2011 the City of Circle Pine
was nhamed by CNBC as the 0603rd Most Perfect Subu

District is highly regarded in the State of Minnesota providing area students with award winning academic
and athletic programs and facilities.

Circle Pines is a vibrant community with a diverse housing stock. A small but successful business community
supports its primarily residential base. The City is home to a County branch library, area post office, many

parks and open spaces, walking paths, several lakes, and a variety of recreational facilities. The City of Circl
Pines boasts a comprehensive municipal service center and is dedicatedo livability through quality services.
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The Cities We Serve LEXINGTONM

Located in the southeastern corner of Anoka
County the City of Lexington is a small
suburban community of just over 2,000 CITY OF AT
residents. The very proud and tight-knit LEX /NrGTQ il
community is adjacent to the 1-35W freeway —~- / / et "B
providing easy access to virtually anywhere in i RO

the Minneapolis/St. Paul metropolitan area.

Lexington is host to a variety of businesses,
retail shops, restaurants, and several very
popular entertainment venues. The Northway

Shopping Center located along the central

corridor of Lake Drive includes a grocery store

that provides goods and services to a much

larger area population base.

Lexington Memorial Park is a popular venue for summer little league teams from throughout the region.
Residents enjoy a variety of other recreational amenities associated with this very large park complex.

The City of Lexington was incorporated as a vllage in 1950. Leo Ryan was a local civic leader who was
instrumental in organizing the petition for the new village. Ryan suggested that the village be named
Lexington in honor of his old army unit, the First Pioneer Infantry Regiment which was formed at the
beginning of the Revolutionary War. That unit met the British in the Battle of Lexington.

Various City themes and names now revolve around the Revolutionary War and Battle of Lexington, including
the Cityds Minuteman | o guingPatdot Lare ipertgLiare caedtMinateamereLane.i
The citizens of the City of Lexington are very proud of their history, heritage, and home town.
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Criminal Investigations Unit

Theinvestigations unit of the police department continues
to be a proactive resource for the citizens in Circle Pines,
Lexington, and Centerville. In 2019, the investigations
unit reviewed hundreds of reports that were submitted by
patrol officers, Anoka County Child Protection, Minnesota
Adult Abuse Reporting Center, along with information
obtained from citizens and confidential informants during
the course of their work.

Our investigations unit relies on body worn camera
footage resulting in prompt, and successful resolution of
cases. Ot her duties of
reviewing gun permit applications, conducting
employment background investigations, managing dig ital
evidence, and preparing and serving search warrants.
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Support Services Bureau

The Records/ClericalSupport Services Bureau provides essential assistance to Centennial Lakes officers,
administration, other criminal justice agencies and the citizens of Centerville, Circle Pines, and Lexington.
The members of the Records/Clerical Support team take great pride in providing excellent customer service
while offering assistance with accurate crime data information.

Police Record Technicians are responsible for all aspects of document control, to include copying,
distribution, data entry and filing of police reports, records, and cit ations. In addition to maintaining police
records, the support staff responds to various inquiries by phone, walk-in, email and direct mail from the
public and other criminal justice agencies.

USRS Tak

Donna Anderson

Alyssa Zech
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Community Service Officers

Our Community Service Officers (CSGm)gage in a wide variety of paprofessional support duties, includin
investigating civil complaints and enforcing city ordnance code violatien& S / { hQa 32| f ]
compliance with property maintenance ordinances in all three of otie<Ci

The Community Service Officers also perform vehicle-doitk, patrol our parks, respond to medical emergenci
conduct animal control duties, support the clerical staff, collect and transport abandoned property, and assit
traffic control atspecial events and accident scenes.

They play an integral role in supporting and assisting our sworn officers and in maintaining the quality of life €
by our citizens.

Community Service Officer Community Service Officer Community Service Officer
Georgia Carlson Elena Daddario Logan Larson
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Police Charlain

September 2019 marked my eighth year of volunteer service @engennial Lakes Police
Chaplain. Serving in this capacity has blessed me beyond measure and has proved most re
walking alongside of the wonderful officers and staff of the department. Their commitmer
dedication to the citizens of Centervillgircle Pines, and Lexington is praiseworthy. Meeting ¢
riding with officers and checking in on staff numerous times throughout the year allows
experiencefirshand their willingness to give the
andCompassi ono.

Another aspect of my duties as chaplain encompasses assisting officers with calls at tr:
events including those involving loss of life. Thirteen times during the year chaplain assi
was requested. Eleven times by Centennial Lakes officerswacel by the Anoka Co Dispatcl
Center to assist Blaine and Lino Lakes officers on chaplain call outs as none of their chaplail
available to assist. Centennial Fire Chaplain Rev. Patricia Clearence handled three o
Centennial Lakes Police call auivhile | was on vacation or in training.

Chaplain
Joel Heckman

For the fourth time | was privileged to serve the Q@dr
every other year just prior to prom for the junior and senior class. The program consists of a mock crash scene foltcare
assembly presentation the next day to bring home to the students the importance of not drinking, doing drugs and/bilée>
driving.

At the departmental meeting held during July, | was honored to present information to the officersaammdetiépl staff on the
Anoka County free food pickup locations, dinners, and medical assistance available from area churches and governmer
Monthly calendars are posted in the squad room for the officers in the event that during their toytludydbappen to come
across a family or individual needing assistance, they can direct them to the church or agency available that daylfha
them.

A heartfelt thank you to the management team for again allowing me to attend the Internatidemdr@e of Police Chaplains
This year the Region Three Training Seminar was held at the Burleigh Morton Detention Center in Bismarck ND. You m
this area (Burleigh and Morton ND counties) was the location of the ND pipeline protests and staRdoffof our training
included how that major event impacted all law enforcement personnel, their families and the entire community. Safetgla
health issues were especially at the forefront for the families of the law enforcement commurétynewshmedia chose t
ostracize | aw enforcementédés rol e. Ch a p um aftengardsv cAn kxeedlen
presentation along with great insights from officers and chaplains involved.

Additional highlight of the traiing seminar was a presentation by the former police chief of Bismarck ND andcamaal.

The two had become good friends after the criminal was released from prison and turned his life of criminal activitgtnd
around. lwasabletobringgd es of t he br ochur e-Af Unlkely FREengshi@back tothhe depa@men
to share with the officers for their encouragement. It is not very often officers are thanked later by the ones thegtealvieud
this reallife storybuched al | of our hearts. To quote the refor
feed my addiction and stop the rampage and chaos t haat
Bl ue Lineo!

Looking forward to the beginning of a new decade, . &
pray for continued wisdom, guidance, protection and strength for each one of them. Further, | ask God for the pergtbna
peace, wisdom and humility needed for my ministry of Presence, Service and Relationships to the Centennial Lakes Cor
their officers and citizens, meeting them where they are in life.

Respectfully,
Chaplain joel Heckman
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Community Emergency Respohse Team

CERT (Community Emergency Response Teang welltrained and highly
motivated group of volunteers available to assist the police and other emerg
responders in the event of an emergencZERT lessens thmurden on first
responders and provides valuable assistance to community members who |
otherwise have to wait longer for services.

CERT members give generously of their time with little notice and no fina
remuneration. The team members are a sfrd | aaSad 02
emergency management capabilities. Having this amazing group of people
0KS oAt AGe (2 NBALRYR G2 |y S@Syi
is the basis for an effective community disaster response.

CERT
Coordinator
Michelle Lakso

COMMUNITY EMER
RESPONSE TEAM
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Reserve Officer Unit

The Centennial LakesReserve Officer Unit is comprised of community members who volunteer their
time to fulfill several roles around the Police Department. The Centennial Lakes Police Department is
proud to have Reserve Officers willing to get involved for the better of their community.

Reserve Officers are uniformed and look similar to a sworn Police Officer. Police Reserves perform
volunteer services and assist fulltime officers protecting and serving our communities of Circle Pines,
Centerville, and Lexington. Tasks performed are th@e permitted by law and authorized by the Police
Chief including patrolling neighborhoods and parks, controlling traffic and crowds at crashes and
events, assisting officers with inventory of impounded vehicles, and securing crime scenes.

Each Reserve @icer must successfully pass the Anoka County Reserve Training Academy as well a:
the department Field Training program. This training includes legal issues, radio usage, use of force,
traffic control, and first aid.

In 2019, the Reserve Unit volunteered 504 hours of their time to the department. Twenty former
Reserve Officers have gone on to careers in law enforcement. Some have remained with Centennial
Lakes while others have been employed with ot

CENTENNIAL LAKES POLICE

RENCE.

Reserve Sergeant Reserve Officer Reserve Officer
John Yarwood Matt Lindsey Josh Posterick
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Emergency Medical Response

Each year officers of the Centennial Lakes Police Department respond tavell over 400 medical emergencies
across our three Cities. Calls for help can range from a simple nose bleed to a cardiac arrest

All CLPD Officers are either certifiedEmergency Medical Responders or Emergency Medical Technicians
(EMTSs). In addition, we carry in our patrol vehicles a wide array of lifesaving equipment including automatic
external defibrillators (AEDs), Narcan (antiopioid overdose kits), oxygen, tourniquets, airways, and the
revolutionary ResQPUMP System to assist in delivering chest compressions during CPR

In most cases our officers are the first to arrive on the scene of a medical emergency and are able to stabilize
a situation until Fire/Rescue and/or an Ambulance Paramedic Unit arrives. CLPD Officers are the first essentia
link in the chain of critical care for victims of injuries or illnesses.

Anything can happen to anyone at any time! Fortunately, we are generally positioned to respond quickly
when minutes can make the difference between life and death or at least minimizing the long -term adverse
impacts of a medical situation. Early response and intervention have been shown to have acritical impact in
a variety of medical emergencies.

Our officers have delivered medical aid and equipment that has saved lives and improved the prospects of a
full recovery for countless victims of medical emergencies. We find that it is very reassurig to our citizens to

know that we are trained, equipped, and readily available to respond to any and all emergency medical
situations.

Many of our officers have been honored with life -saving awards and medals for everything from resuscitating
the victims of heart attacks, to bringing back the victims of drug overdoses, to delivering babies. Even the
victims of less critical situations can be made to feel reassured and comforted by the presence of a Police
Officer/Medical First Responder.

During 2019, Multiple Officers received lifesaving awards for their work on medical calls. Officers saved lives
through Narcan administration as well as through CPR and rescue breathing on cardiac emergencies.

We are very proud to be an important component of our local em ergency medical response system and of
the partnership that we have established with other area EMS providers including our local Fire Departments
and Ambulance Services. It is an exceptionally high level of partnership and service that assures our citizes
of the very best in critical emergency medical response and care. It is also one more important way in which
we are serving and protecting the citizens of our three Cities.
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Training

Centennial Lakes Police Officers are consiste
attending both mandatory and electivieaining
throughout each yearThis training includes us:
of force, firearms/active shooter, and emergen:
vehicle operations.Through our Daily Trainin
Program, oficers revisit department policy
watch videos, conduct redife scenarios, and
discuss current eventsWe continued to work
with the Centennial Fire District to achieve o
required emergency medical training.

< [ _ SERVING:
— POLis e e

— VN
—LEAL |
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Patrol Division

Officer Officer Officer Officer

Andy Dixon Lucas Frederickson Brian Goetzke Rey Hernandez

Officer Officer Officer
Faheem Karim Jon Krueger HaleyLinder

Officer Officer Officer Officer Officer
Katy Mannin Erik Odmark Tyler Schroeder Benjamin Stepan Nolan Wahlberg
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Social Media

Unless they have reason to call the police, many of our community members rarely have cause to meet or t:
' LIR2EAOS 2FFAOSNY azald 2F 2dzNJ O2YYdzyAdGeé YSYoSNR
do in our small communjton a daily basis. Osocial mediaefforts have helped us reach out to our community
ways that were not possible in the past. Every week we reach thousands of people with our posts, stories, [
and public safety messages. These efforts hawsvali our community to see and understand what we do like ne
before.

Over the last several years we have grown our Facebook following from about 600 followers to almost 6300 fc
at the time of this report. Many of those who follow our Facebookepfige or work in our community, and w
regularly hear from citizens about how much they enjoy and appreciate the page. In the beginning of 2018, v
goal to expand our social media reach by starting an Instagram page. Since then that page has gnoventhan
1,000 followers.

hdzNJ a20AFf YSRAIFI ¢2N)] €SGa dza aNRff R2gy (KS gA)
police officer at CLPD. We share photos of our beautiful community. We share stories of great police work
staff. We talk openly and honesty about the struggles that we face as a community, and our emotions as \
with the trials and tribulations of police work. We pass on important public safety information and crime alert
also share information on iprogress incidents when necessary and tell our success stories.

Our social media team includes Lt. Russ Blanck, Corporal Dixon, Officer BJ Stepan, Officer Katy Mannin, CS
and Larson, and Office Supervisor Kathy Honkomp. This team consist$ mbstall three shifts, which helps us te
stories from patrol and pass on critical public safety information at the push of a button on an almost -&neun
clock basis.

We are very proud of our social media program. Search Centennial Lakes Polarémieap on Facebook ol
Lyadr3aNIyYy G2 F2tt26 /[t5d¢
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Prescription Drug Drop-Off Program

The Centennial Lakes Police Department is one
many sites where unusegdrescription medication
OFly ©S RNERLILISR Andka Cdurity
Prescription Drug DrofDff Program” This gives
community members the opportunity to bring i
unwanted or expired prescription medications to t
disposed of in a way which is saferr fohe
environment.

This program maintains to be extreme
popular. The drop off station in our foyer wa
emptied several times throughout 2019Several
hundred pounds of medications were collected a
safely destroyed.

Got Drugs?

Turn in your unused or expired
medication for safe disposal
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Community Engagement

Members of the Centennial Lakes Police Department have the good fortune
to participate in many community outreach events, ranging from Night to
Unite, preschool visits, parades, chi | drends safety
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Family:
“Be bigger than the moment and rise strong

in the shadows of circumstance.

What you do in the moment will shape your forever.”
- Michael Nila

Serving with Courage and Compassion
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Community Engagement

. s .o

F<NICSHIT s> U TE

SCOMMUNITY W\ . 4
"I SERVICE DFEICER._ L

CENTENNIAL LAKES

Night to Unite
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Community Engagement

Assisting Patriot Ridé SafetyDay
School Safety Patrol

Y€ GULUEN LAKE |

ELEMENTARY
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Elementary Schodliaison Public Safety Week
Elementary Mentor PrograéPolice Tour

Community Engagement
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Centerville Fete Des Lacs Festivii&hool Parades
Senior Citizen Event®olar PlungeTorch run
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Community Engagement

Heroes and HelpersCommunity Service
Bike with a CopCoffee with a Cop
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