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Our Cities, Our Department, Our Mission,

Our Motto, and Our Values.

The Cities of Lexington, Circle Pines, and Centerville are suburban communities that are part of a metropolitanarea that
is conveniently located just north of Minneapolis/St. Paul. The quality of life for our citizens is exceptional. Our community
offers affordable housing, a variety of recreational and open space opportunities, convenient shopping, as well as vay
responsive municipal services.

There are excellent educational opportunities available to our residents through the Centennial School District and
numerous quality colleges and universities within easy commuting distance. Our community affords the serenity, safety,
and stability of small-town living yet we are close to the amenities of the big city.

I n most satisfaction surveys our residentds rate t heafa
in their homes, neighborho ods, parks, and schools. They are also appreciative of the high level of local safety services.

Our three Cities have combined resources to create the Centennial Lakes Police Department, a unigue joint governance
law enforcement agency. We are @mprised of 23 highly professional sworn and civilian personnel who are dedicated to
delivering quality safety service to our citizens.

Local fire protection and suppression service is provided by the Centennial Fire District and the Lexington Fire Department.
These agencies combine with the Centennial Lakes Police Department, the Allina andViHealth Ambulance services to
provide an excellent emergency medical rapid response system.

Our police department responds to all calls for service, enforces criminal and traffic laws, provides deterrent patrol,
engages in proactive policing and problem -solving measures, and fosters positive interactions with our citizens.

It is the Mission of the Centennial Lakes Police Department to enhance the quality of life for those living in our three Cities
by providing highly professional and responsive safety service.

We are dedicated to carrying out our Mi ssion with pride and professionalism. We value quality and integrity in police
work and we are committed to continued safety and stability of our three Cities. We are also committed to organizational
excellenceandtofulfiingpour Motto of &Serwigegawdt Compassioné.
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Chief’s Message Chief Jame#&lork

It is my honor and privilege to present oul
2020 Annual Report.

While this report is not a complete picture
of everything that occurred in 2020,
we do think it does well to highlight

certain events and give you an inside lool

into what the staff at the
Centennial Lakes Police Department
does day in and day out.

Centennial Lakes

Police Department

Proudly serving the cities of 1
Circle Pines, Centerville and l,l‘xlnggg- )
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2020 has been a very challenging year. A global pandemic, racial tensions, civil unrest, combined with wic
unemployment made last year destined by many for the dustbin of history. What is important to know is ho
the officers and staff of theCentennial Lakes Police Department stepped up and met the challenges o
unprecedented time. Leaving each call better than they found it, and partnering with the community wherevt
whenever possible. Their dedication to our communities has aneginnoticed. CLPD officers and staff have b
extremely helpful and gracious to me too, as | adjusted to this new positiam thankful to former Chief Coan ar
his dedication to this department over the years. His leadership provided me the opjgrto take over a
department that was on the right track alreadily challenge was to lead this great department of women and n
and to provide everything they need to thrive in this unique environment.

The Centennial Lakes Police Department is aciwg progressive strategies essential in contemporary
enforcement. Core components of these efforts are centered on:

The suppression and prevention of crime.

The enforcement of traffic laws related to distracted and intoxicated drivers.
The continuation of community engagement and outreach.

The promotion of transparency and accountability.

And the commitment to employees and their webleing.

A focused and healthy police department that partners with their communities and vatakestwlders will inevitably
bring about positive changes for all. The challenges of 2020 have certainly prepared us well to adapt and ¢
anything that might come our way in 2021.

| wish to thank our entire staff, our Governing Board, City Admaits, and our citizens for their continued suppc
and cooperation

Serving with Courage and Compassion,

Jersses Mokl

Chief of Police
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Lieutenant’s Message Lieutenant Pat Aldrich

For the past 21 years, | hawensidered the CLPD to be my seco
home. Although 2020 has been an extremely tumultuous year, w
an agency have grown incrementally. We have faced several challe
throughout the past year. COVID, civil unrest and the introductior
of a new Chik all have demanded our officers to adapt to mal
unfamiliar scenarios. My roles and responsibilities have char
dramatically in 2020. | have welcomed these challenges and |
appreciated all the assistance | have received from my supporting ¢

1Y &dz2NB ftyz2aid S@OSNeB2yS OFy y
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schedule which | was at the office every three days. The other work days | was working remotdigrirem
|  @dAy3 (G662 | R2fSalOSyid OKAfRNBY |yR I R23I3% L K
quickly that I was much more productive when | was working at the office. So, when we got back to w
at the office fulltime, | realied the CLPD environment is truly my second home.

COViB19 had completely changed our working environment, preparation and response. We have cre
safer physical environment for our ne@worn staff. Our clerical area was remodeled to help with so
distancing, and we have been doing weekly deep cleansing and sanitization of the police department.
to eliminate public access to our facility. Important public services were also discontinued, for examp
drug intake box, ride-longs and figerprinting. We were tasked with obtaining mass quantity of supg
such as personal protective equipment, disinfectant wipes and hand sanitizer. Our officers were intrc
to a nontraditional police response to most calls by handling over the phoBeing a communitgriented
police department, we have lost many opportunities to establish personal rapport with our citizens
business owners.

With the appointment of a new Chief, the-sdignment of our command staff, and shortage of personne
have taken on more responsibilities. Aside from my traditional duties such as overseeing the overal
operations, officer training and personnel matters, | was challenged to quickly learn other important fun
of our agency. | became familitire inner workings of our policy manual system. We have joined tHe
century and have implemented new electronic scheduling software. This gives employees the opportt
check their schedule remotely. Also, | now have more oversight of the badagkebuilding maintenance
FAaLISOGa FNRBY Yy FRYAYAAUNFr G2ND&a NRf So

We were able to successfully hire two officers in 2020. These two young officers will be excellent amba
to our three communities. | could not have been as successful in my endesitioosit the help of our entire
staff. Even though recent incidents, and civil unrest have placed a negative portrayal of policing, we |
excellent staff of police officers, three wonderful communities who love us, and we have not allowe
unrest affect the way we provide service to our constituents. We are going to continue to grow
progressive, professional and compassionate police agency. We continue to expect positive change in
and welcome any opportunity to show our true cadoby servingyour communities withcourage and

compassion.

Pat Aldrnich

Lieutenant
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Department History

In the late 1 9 4 QHEelNan Heath became the first day-time Constable for Circle
Pines. City Councilmen took turns providing policing duty at night. After
formation of t-meandi pbhgee depanement
of Circle Pines acquired an ambulance/squad car to patrol and to transport
injured or ill residents the many miles to the nearest hospital.

In 1954, Joseph Matzke became the first Lexington police officer. Officer Matzke
was paid $10 per month to cover gas and other expenses, plus he received a
portion of the fines assessed for infractions of ordinance.

As early as1965, a joint police force was discussed between Lexington and Circle
Pines. I t 19v% that & jbint powdrs agreement was adopted by the
two cities creating a combined police department. The police department was
governed by a commission, rather than directly by the two city councils. Ronald
Nicholas became the first Chief of the Circle PinesLexington Police Department.

The department, consisting of four officers, was first housed in a portioned - off
corner of t he Cir cl <imePofficers svereoldter adeed tba
extend coverage. All officers shared one police patrol car, a1973 Plymouth
inherited from the City of Lexington.

In 1978, the police department moved from the fire barn to an office in the
shopping area of 9201 Lexington Avenue. In June of 1986, the department
moved again, this time into the lower level of the new Circle Pines City Hall.

In 1991, the Circle PinesLexington Police Department began providing
contracted police protection to Centerville. In December of 1999, a Joint Powers

Agreement was completed, and on January 1,2000, atri-ci ty o0Cent ¢ We take great pride

Police Departmentd was formed to pro Inourgntlre
to the cities of Lexington, Circle Pines, and Centerville. community, our
department, and in
our commitment to
In 2006, a new police station was built on the corner of North Road and Lake protect and serve
Drive in Circle Pines. Today the Centennial Lakes Police Department is comprised the citizens of the
of 17 sworn officers and 6 civilians who are fully dedicated to providing quality cities of Lexington,
service to our three cities. Exceptional pesonnel, a low crime rate, public Circle Pines, and
confidence in our ability and integrity, policies and practices in accord with Centerville.

national standards, and innovative problem-solving and outreach programs are
just a few of our noteworthy accomplishments.
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2020 Organizational Structure

* Governing Board (6)
CENTENNIAL
LAKES

City Administrators (3)

|
Chief of Police (1)

I
Lieutenant (1)

——Community—
2

Supervisor (1) Supervisor (1)

CERT

Coo;clii)nator ) - Officers (6)

Sergeant/Patrol Sergeant/Patrol

Office Supervisor

(1)

Police

Chaplain] Detective Patrol Reserves

©)

2020 Annual Report CENTENNIAL LAKES POLICE DEPARTMENT




Leadership Team

James Mork
Chief of Police

Responsible for overall operations and functions of the Centennial Lakes Police Department, including p
information/media, and emergency managementHe holds a Bachelor of Arts Degree in History from Bett
College, received his Law Enforcement Cerli OF ¢S FTNBY aSGNB {GFGS ! yABSN
Leadership, Education, and Administration from the University of St. Thomas, and is a graduate of Northwe:
University School of Police Staff and Command.

Pat Aldrich

Lieutenant

Responsible for patrol operations and community service. He holds a Bachelor of Science Degree in Criminal
from the University of St. Thomas and a Master of Science Degree in Criminal Justice from Metropolitan !
University. Lt. Aldrich is a graduate of the Senior Management Series at the Minnesota Bureau of Crir
Apprehension (BCA) and is a graduate of the Public Safety Executive Leadership Program in the Humphry Sc
Public Affairs at the University of Mnesota. Pat is currently an adjunct professor at Century College where he
worked with the Minnesota State Patrol LETO program, DNR Academy and Pathways program for law enforce
professionals.

Matt Giese

Sergeant/Patrol Supervisor

Responsible for day and afternoon shift supervision of patrol personnel. Field Training Officer, Use of F
instructor, Taser instructor, and Body Worn Camera Program Administrator. He holds an Associates of Sc
Degree in Law Enforcement from Alamdria Technical college. Sergeant Giese is a graduate of the Supervi
and Management Program at the Minnesota of Bureau of Criminal Apprehension.

Nolan Wahlberg

Sergeant/Patrol Supervisor

Responsible for evening and night shitipervision of Patrol officers. He is the department firearm instructor, les
lethal instructor and Taser instructor. Sgt. Wahlberg also operates as a field training officer. Sgt Wahlberc
graduate from the University of MinnesotaCrookston and holds Bachelor degree in Criminal justice with a La
enforcement emphasis.

Kathy Honkomp
Office Supervisor

Responsible for management of office/records functions and personnel. She holds a degree in Com|
Operations from Century Collegand a certificate in Operating Systems/Fundamentals of Electronic D:
Processing from Saint Paul Technical College.
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Department Personnel

Governing Board
Centerville:
MayorD. Love
CouncilmembeMatt Montain

Circle Pines
Mayor Dave Bartholomay
CouncilmembedenniferRauner

Lexington:
Mayor Mike Murphy

Councilmembebiane Harris

City Administrators
Centerville  Mark Statz
Circle Pines Patrick Antonen
Lexington  Bill Petracek

Community Services Officers

CSOElena Daddario
CSOJeff Lambrecht

Records/Clerical Support
Jean Alt
Donna Anderson
Alyssa Zech

CERT Coordinator
Michelle Lakso

Leadership Team
Chief Jame$ork
LieutenantPat Aldrich
Sergeant Matt Giese
SergeaniNolan Wahlberg
Office Supervisor Kathy Honkomp

Investigations
DetectiveDennis Spreng

Patrol Officers
Officer Andy Dixon
Officer Lucas Frederickson
Officer Brian Goetzke
Officer Rey Hernandez
Officer Bryan Johnson
Officer Faheem Karim
Officer Jon Krueger
Officer Haley Linder
Officer Logan Larson
Officer Katy Mannin
Officer Tyler Schroeder
Officer Benjamin Stepan

Reserve Officers
Reserve Sergeadbhn Yarwood
Reserve OfficeMatthew Lindsey
Reserve Officedoshua Postark

Police Chaplain
Joel Heckman
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The Cities We Serve @ CENTERVILLI

The City of Centerville is located in eastern Anoka
County approximately 13 miles north of St. Paul.
Centervill eds popul ati on
encompasses an area of 2.4 square miles.

eriterville

‘Establishied 1857

Centerville and Peltier Lakes provide the area with
recreational opportunities for fishing and boating.
Centerville is also the entrance for the Rice Creek Chain
of Lakes County Park and Trail System. The park
includes a beach, a boat launch, a large canpground, a
walking/biking trail, a playground, and facilities for
family events and civic functions. The entire park is a
popular destination for outdoor sports enthusiasts and
families seeking a ruratlike refugee from the big city.

Centerville is a groning community with a business park
and land available for future residential and retail
devel opment . The City i
Church and nearby Eagle Brook Church. The clos&nit
community hosts a number of very popular civic events
throughout the year including fishing tournaments,
running and bicycle races, ski shows, and the Fete des
Lacs summer festival and parade.
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The Cities We Serve = CIRCLE PIN

The City of Circle Pines is located 15 miles north of
Minneapolis and boarders the Cities of Blaine, Lino

Lakes, Shoreview, and Lexington. Circle Pines is ¢ INES
predominately residential community of over 5,000 ‘ AN
people. The 2 square miles of land area is fully 1edota

developed. Lake Driveis a major thoroughfare through
the City providing direct access to area freeways.

Circle Pines is the only suburban city that operates its
own natural gas distribution company 0 a result of its

cooperative history. The system serves all of Circle Pines
and portions of the Cities of Blaine and Lino Lakes.
Circle Pines also provides its own water and sewer
utilities to its residents.

Circle Pines is a great place to live, raise a family, do business, or just visit. In 2011 the City of Circle Pine
was named by CNBC as the 03rd Most Perfect Subu

District is highly regarded in the State of Minnesota providing area students with award winning academic
and athletic programs and facilities.

Circle Pines is a vibrant community with a diverse housing stock. A small but successful business community
supports its primarily residential base. The City is home to a County branch library, area post office, many

parks and open spaces, walking paths, several lakes, and a variety of recreational facilities. The City of Circl
Pines boasts a comprehensive municipal service center and is dedicatedo livability through quality services.
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The Cities We Serve LEXINGTO!

Located in the southeastern corner of Anoka
County the City of Lexington is a small
suburban community of just over 2,000 CITY OF AT
residents. The very proud and tight-knit LEX /NrGTQ il
community is adjacent to the [-35W freeway —~- / / et "B
providing easy access to virtually anywhere in i RO

the Minneapolis/St. Paul metropolitan area.

Lexington is host to a variety of businesses,
retail shops, restaurants, and several very
popular entertainment venues. The Northway

Shopping Center located along the central

corridor of Lake Drive includes a grocery store

that provides goods and services to a much

larger area population base.

Lexington Memorial Park is a popular venue for summer little league teams from throughout the region.
Residents enjoy a variety of other recreational amenities associated with this very large park complex.

The City of Lexington was incorporated as a village in 1950. Leo Ryan was a local civic leader who was
instrumental in organizing the petition for the new village. Ryan suggested that the village be named
Lexington in honor of his old army unit, the First Pioneer Infantry Regiment which was formed at the
beginning of the Revolutionary War. That unit met the British in the Battle of Lexington.

Various City themes and names now revolve around the Revolutionary War and Battle of Lexington, including
t h e ®linatgmarslogo and many street names including Patriot Lane, Liberty Lane, and Minutemen Lane.
The citizens of the City of Lexington are very proud of their history, heritage, and home town.
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Criminal [nvestigations Unit

The investigations unit of the police department
continues to be a proactive resource for the citizens
in Circle Pines, Lexington, and Centerville.In 2020,
the investigations unit  reviewed hundreds of reports
that were submitted by patrol officers , Anoka County
Child Protection, Minnesota Adult Abuse Reporting
Center, and other agencies, along with information
obtained from citizens and confidential informants
during the course of their work.

Our investigations unit relies on body worn camera
footage resulting in prompt and successful resolution
of cases. Ot her duties of oul
include reviewing gun permit applications,
conducting employment background investigations,
managing digital evidence, processing physical
evidence, forfeitures, filing cases with prosecutors,
and preparing and serving search warrants.

Detective Dennis Spreng
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Support Services Bureau

The Records/ClericalSupport Services Bureau provides essential assistance to Centennial Lakes officers,
administration, other criminal justice agencies and the citizens of Centerville, Circle Pines, and Lexington.
The members of the Records/Clerical Support team take great pride in providing excellent customer service
while offering assistance with accurate crime data information.

Police Record Technicians are responsible for all aspects of document control, to include copying,
distribution, data entry and filing of police reports, records, and citations. In addition to maintaining police
records, the support staff responds to various inquiries by phone, walk-in, email and direct mail from the
public and other criminal justice agencies.

SU POF%L”‘ETAH

’ :¢,.‘:§‘

Alyssa Zech
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Community Service Officers

Our Community Service Officers (CS@sigage in a wide variety of papaofessional support duties, includin
investigating civil complaints and enforcing city ordnance code violation&.S / { h Q& 32| ¢
compliance with property maintenance ordinances in all three of otie<Ci

The Community Service Officers also perform vehicledotk, patrol our parks, respond to medical emergenci
conduct animal control duties, support the clerical staff, collect and transport abandoned property, and assi
traffic control atspecial events and accident scenes.

They play an integral role in supporting and assisting our sworn officers and in maintaining the quality of life €
by our citizens.

Community Service Officer Community Service Officer
Elena Daddario Jeff Lambrecht

——
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Police Charlain

During January 2020 | was able to meet with officers and staff normally
the past. On January 4th | enjoyed a luncheon with officers and was introd
to a new officer hire. On the 13th of January, the CLPD 2019 holiday ever
held having been reheduled from the original December 2019 date. Wr
there | was privileged to share a word of encouragement and a prayer witt
officers and staff in attendance.

On February 10th | enjoyed a ride along with Officer Schroeder who
recently completed his field training program. After the ride along we atten
the government meeting for the swearing in of officers and honored CILPI
retiree Larry Hutchinson.

Chaplain
Joel Heckman

March 2020 brought the shutdown of normal activities necessitating my relinquishment of all ext
(community) chaplain involvement. This was most difficult for me. Internal (officer and staff) che
contactscontinued albeit mostly via phone calls, emails and outdoor in person visits. | was howeve
to, with proper safety protocolsattend a few departments roll calls with the officers. During one of th
roll calls an officer shared how they handled atihescene on their own utilizing information they he
gathered from our involvement together on previous death scenes. Another inspiring example «
dedicated commitment to our community by our officers!

Rev. Patricia Clearence, our Lexington and Qemi& Fire Chaplain who also handles CLPD call outs \
| am not available, was able to assist on a few external requests from officers during the year. A h
thank you to Rev. Clearance for her dedicated service to our officers, staff, firefightkommunity!

July 14th through the 16th | was blessed to join the International Conference of Police Chaplains
online for their annual training. Having been able to attend four of the ICPC regional trainings in pr
years but because of lotan and costs unable to attend the national events this free online training
one of the good outcomes of the pandemic period. As chaplains we were reminded anew of the pre
and stresses our officers and families are facing in today's climatehRegeout to all of the officers anu
staff after this training | shared my continued commitment to remember them daily in prayer for cou
strength, safety and wellbeing.

On August 6th | was pleased to meet with our new Chief of Police James MorR t@GNJ & A G K
OKF LI FAY LINRPIANIYP LQY Yz2ad 3AINIGSTFdzZ G2 / KAS
services of which | am honored to be a part of.

Unable to continue our tradition of having officers over for Christmas Eve dincaube of the pandemic
| delivered meals prepared by my wife to the department for those who were assigned to worl
evening. We join with numerous others in our communities thanking our excellent caring
compassionate officers for their continueddieation and service to us.

Respectfully,
Chaplain Joe | Heckman
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Community Emergency Response Team

2020
marks the 12t year
that the
Community Emergency
Response Team
(CERT)
has been part of the
Centennial Lakes
Police Department!

CERTis a welitrained and highly motivated group c
volunteers from the Centennial Lakes community. T
are available to support police and other first responde
in the event of an emergency. They learn basic med
operations personal safety and a variety of othe
AYLERNILIIFYyG aiAatta GkKEFEG 0
Team members are a strong asset to the commur
emergency management capabilities and are the basis
an effective and comprehensive community disas
respase.

Over the year, CERT rosters were kept updated. Des
being unable to provide the usual-person training, the
group remained ready to support any mission that cal
their way. That is why, over the summer of 2020, seve
CERT members worked alortgs of police department
personnel to support a peaceful march organized

community members. CERT members proudly assi
officers with traffic control and event safety.

When safe to do so, CERT coordinators hope to
everyone from the team back inghclassroom for training
and participation opportunities!

CERT Coordinator
Michelle Lakso

COMMUNITY EMERGENCY
RESPONSE TEAM
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Reserve Officer Unit

The Centennial Laké®serve Officer Unils comprised of community members who volunteer their time to fulfi
severalroles around the Police Departmenthe Centennial Lakes Police Department is proud to have Reset
Officers willing to get involved for the better of their community.

Reserve Officers are uniformed and look similar to a sworn Police Offiobce Reserves perform volunteer servic
and assist fultime officers protecting and serving our communities of Circle Pines, Centerville, and Lexington
performed are those permitted by law and authorized by the Police Chief including patrolling neighborhoot
parks, controlling traffic and crowds at crashes and events, assisting officers with inventory of impounded v
and securing crime scenes.

EachReserve Officer must successfully pass the department Field Training program. This training includ
issues, radio usage, use of force, traffic control, and first aid.

In 2019, the Reserve Unit volunteered 504 hours of their time to the departmamnfly former Reserve Officer
have gone on to careers in law enforcement. Some have remained with Centennial Lakes while others ha
SYLX 28SR gAGK 2GKSNJ adl Sy O2dzydex FyR f20Ff RSL

Due to Covidl9, Reserve hours were brought to a minimum 2020. The Reserve program for 2021 is looking
add more reserve officers and has expand the unit adding Officer Mannin and Officer Larson as coordinator:

CENTENNIAL LAKES POLICE

MAKE A DIFFERENCE.

JOIN OUR TEXM.
,. !é‘

™ >
Q*Q@L°

e ¢

Reserve Sergeant Reserve Officer Reserve Officer
John Yarwood Matt Lindsey Josh Posterick
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Emergency Medical Response

Working within a pandemic createadnew set of challenges for officers, especially when responding to me
emergencies. In 2020, CLPD Officers responded to over 500 medical dglis.tha year, officers were issue
N95 masks and other personal protection equipment to assist in the reduction of €1@VfitRction. Officers
took other precautions as well, to reduce spread of the virus and to protect our vulnepalpielations.

All CLPD Officers are either certifiechergency Medical RespondeBmergency Medical Technicians (EM1
or Paramedics.In addition, we carry in our patrol vehicles a wide array ofddeing equipment including
automatic external defibrillators (AEDs), Narcan (apibid overdose kits), oxygen, tourniguets, airways, ¢
the revolutionary ResQPUMP System to assist liveling chest compressions during CPR.

In most cases our officers are the first to arrive on the scene of a medical emergency and are able to ¢
a situation until Fe/Rescue and/or an Ambulance Paramedic Unit arriv@sPD Officers are the first essent
link in the chain of critical care for victims of injuries or illnesses.

Anything can happen to anyone any time! Fortunately, we are generally positioned to respond quic
when minutes can make the difference between life and death or at least minimizing théelongdverse
impacts of a medical situatiorEarly response and intervention have beenwhdo have a critical impact ir
a variety of medical emergencies.

Our officers have delivered medical aid and equipment thate saved lives and improved the prospects
a full recovery for countless victims of medical emergencie. find that it is rassuring to our citizens tc
know that we are trained, equipped, and readily available to respond to any and all emergency n
situations.

Many of our officers have been honored with {gaving awards and medals for everything from resuscitar
the victims of heart attacks, to bringing back the victims of drug overdoses, to delivering b&hies.the
victims of less critical situations can be made to feel reassured and comforted by the presence of ¢
Officer/Medical First Responder

We are venproud to be an important component of our local emergency medical response system and

partnership that we have established with other area EMS providers including our local Fire Departme!
Ambulance Servicest is an exceptionally high levad partnership and service that assures our citizens of
very best in critical emergency medical response and dais.also one more importamxamplein which we

are serving and protecting the citizens of our three Cities.
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Training

Centennial Lakes Police Officers ¢
consistently attending both mandator
and electivetraining throughout each
year. This training includes use of forc
firearms/active shooter, and emergenc
vehicle operations.2020 was a difficuli
year to maintain ifperson trainings
which we have attended in vyeat
past. With the influx of webbased
training,we were able to accomplish a Ic
of our mandated training.Through our
Daily Training Program, officers were al
to continue to revisit department policy
watch videos, conduct redife scenarios,
and discuss current eventsWe hope
2021 will afford nore inperson training
opportunities as restrictions lighten.

Training
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Patrol Division

OfficerLucasFrederickson

Officer Rey Hernandez

Officer Loaan Larson

Officer Faheeidarim

Officer Benjamin Stepan
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Social Media

CLPD has continued to use social medie
an upfront outlet to the news, happenings
and pulse of the department anc
community alike. The number of
followers we have generated ol
Facebook, Instagram, and  Twitte
continues to grow and keep us connecte
with citizens.

The goal of the CLPD social media outl
is to let you know we care, we are here fi
you, and as always, we encourage you
call us if you need us.

We hope to reach even more citizens
the years to come, and let all know we liy
and wok in a great community.

The social media team includes: Corpo
Dixon, Officer Stepan, and Office
Linder. In the true sense of the CLP
Y2ad02=> a{ SNBAyY3
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proud to do this job.
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Prescription Drug Drop-Off Program

The Centennial Lakes Police Department is one
many sites where unused prescription medicati
OFy ©6S RNERLILISR Andka Cdurity
Prescription Drug DrofOff Program’ This gives
community members the opportunity to bring i
unwanted or expired prescription medications to t
disposed of in a way which is safer for tl
environment.

This program maintains to be extreme
popular. The drop off station in our foyer wa:
emptied several times throughout 20. Several
hundred pounds of medications were collected a
safely destroyed.

Got Drugs?

Turn in your unused or expired
medication for safe disposal
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Community Engagement

Members of the Centennial Lakes Police Department have the good fortune to
participate in many community outreach events, ranging from Night to Unite,
preschool visits, parades, children:

Unfortunately , due to the pandemic , many of the events were cancelled during 2020.
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Family:
“Be bigger than the moment and rise strong

in the shadows of circumstance.

What you do in the moment will shape your forever.”
- Michael Nila

Serving with Courage and Compassion
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Night to Unite Assisting Patriot RideSafetyDay- School
Safety Patrol Elementary School Liaise@offee with a cop

Community Engagement

CENTENNIAL LAKES
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Community Engagement

amgquUm\htw
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wd Compassion

Public Safety WeekElementary Mentor Prograi®olice
Tour-Centerville Fete Des Lacs Festivitiéske with a cop
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Community Engagement

School ParadesSenior Citizen Evert®olar Plunge
Torch run Heroes and HelpersCommunity Service
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2020 Crime Statistics

Class I Crimes | 2020 | 2019 | 2018 201]
(Agency Totals)
Homicide 0 0 0
Rape 4 6 3
Robbery 1 0 S
Aggravated Assault 28 16 6 4
Burglary 19 16 14 27
Larceny/Theft 138 112 140 118
Motor Vehicle Theft 15 10 12 12
Arson 0 2 0 1
Total 205 162 178 170
Class II Crimes | 2020 |2019| 2018 2017
(Agency Totals)
Other Assault 20 41 58 35
Forgery/Counterfeiting 34 16 7 16
Fraud 20 27 31 25
Embezzlement 0 0
Stolen Property 8
Vandalism 42 75 64 84
Weapons 9
Prostitution 0
Sex Offenses 4 4
Narcotics 61 133 83 94
Gambling 0 0 8
Family/Children 3 8 2
DUI 79 86 75 94
Liquor Laws 3 4 6 4
Disorderly Conduct 30 8 33 43
Other Class Il Offenses 37 91 67 63
Total 347 504 451 476

Summary ofIndex
Crimes Submitted to the
State for the
2020
National Incident Based
Reporting
(NIBRS)

NOWICE OF POLICE
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2020 Crime Statistics

CITATIONS/WARNINGS ISSUED

Agency Total Centerville Circle Pines Lexington
963 305 253 390
990 298 303 364
952 309 327 298
855 243 230 308

ARREST REPORT

2020 = 2019 = 2018 2017

285

Agency Total Centerville Circle Pines Lexington Out of Area

#

Out of Area
15
25
18
74
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2020 Crime Statistics

ACCIDENT REPORT

108
AGENCY TOTAUS

CENTERVILL

CIRCLE PINES

LEXINGTO

9
8 L

OUT OF AREA

60 80 100

m 2020 = 2019 = 2018 = 2017

TRAFFIC REPORT

2020 = 2019 = 2018 = 2017

Agency Totals Centerville Circle Pines Lexington Out of Area
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2020 Crime Stafistics

MISCELLANEOUS ACTIVITY REPORT

m 2020 m2019 m2018 m 2017

CLE PINES

AGENCY TOTAL ACTIVITY REPORT

(PART 1 & 2, ACCIDENTS, TRAFFIC, CITATIONS/WARNINGS, MISEBROTANHEY)

Agency Centerville Circle Pines Lexington Out of Area
Totals

13818 3910 4906 4411 501
13019 3555 4907 4006 551
12512 3752 4816 3463 481
12660 3898 4298 3662 802
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CENTENNIAL LAKES
POLICE DEPARTMENT
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